5.2.1 Average percentage of placement of outgoing students during the last five m_mllﬂ}

Year Nam_e of student placed and contact |Program graduated "m ﬁﬂﬂﬂwm Pay package at appointment {In
details from contact details INR per annum)
2021 Devinder singh- 7889392402 Busc |Edbcation Danartment Not Mentioned LS
2021 Sahil Mottan -7051394775 B.sc |Education mpamm Not Mentioned oo
2030 Rskomal- 7051006543 B.sc Manager Amrit Not Mentioned -
2020 Rakesh kumar- 8899366914 B.A Not mentioned Tl
£ 2019 _[surita Devi 8803867504 B.A Not Mentioned .
: 2019 _ |Himanshu Suri- 8082375153 [Bsc TPNB MetLife insurance co.Ltd 150000 p.a e
: 2018 Vishal Choudhary-8082770283 B.A B.S.F Not Disclosed
2018 Rajesh kumar-8492845826 BA BSF Not Disclosed _ A
= 2018 Sandeep Verma- 9796282438 B.A Army Not Disclosed : A
‘ 2018 Anil Choudhary- 9596941462 BA 18K Police Not Disclosed RET
2017 Paramveer Singh Jamwal- 9796220740 |B.sc 5.1 Delhi Police Not Disclosed E
il 2017 ) Sukhbinder singh -8493879185 B.A Army Not Disclosed
| 2017 i § Nazia Choudhary -9149643895 B.A Jkhighereducation 15600-39100 with 6000 AGP
\ 2017 g - Anu Plathia- 9596878859 B.A 1k School Education Department|9300-34800+ 5400 grade pay
20177 . Sapna kumari -7006201872 B.A Jk School Education Department|9300- 3480045400 grade pay
2016 ﬁ Phelu Choudhary -8492810980 B.sc J&K Bank P.O Not Disclosed ; s e
2016 Amit Choudhary-9078194322 B.sc Army Not Disclosed »
2016 Rahul Choudhary-7006503002 B.Sc CISF Not Disclosed -
{2016 Rajat Choudhary -8825041240 B.SC SSB Not Disclosed :
2016 Sandeep Singh-9622366527 B.sc &K Bank P.O Not Disclosed ™
etc. 0 security reasons they are not :

e: Maximum no. udents are se n Be
and Pay package as well as appointment orders.

orces JArmy
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PRINCIPAL
Govt. Degree College
R. S. Pura, Jammu
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The Zony) Man L "‘*;M"-'.'“!‘angum
Amritsar Lo ager, .{;:t - g
( HRL‘I) ] ¢ Senigr Brancy M
T Jamm Unager,
ef No: ZOA: HRW’E&“‘" k U Brane),
— _.—_ 5 i T —— ", v
D e Dated : 47,10.2020
{::3::;“ o T GBO Under IV,
\--l"t=|.'e1u:p-ma||lmc .-:;d e JBPS PO Procesy
enrminﬂfl’r 3li|.1g e Shang Hol NO. : 1801001850

Our appoi
s, I?;ﬁkf_\m::]. D/ Sh. H : dﬁg::lnm;:n;e[mm{l{'“r No. Z
vianagement Grade/Seale [ N selected n ou
She has re
eport dated 30.09,
fecided by the com

O:HRD:AKY:1677 dated 25.09,2020,
r bank for the post of GBO in Junior

Ported 10 us today ¢ 07.10.2020 along with his Rapid Antigen (Covid-19)
2020 issuey by CMo, R, Pura, .lmnmﬁ which is T'?iEGTTV%-e It has been
: petent authority g POSt her at your branch till further instructions. She will be
'n probation for a period of tyg Years. Please advise her to submit the progress reports on
nonthly basis till conclusion of Probation period in HRMS module. Please ensure to give
Probationary officer and also ufilize her services for the development of
ranch business. Also, please obtain her signatures in the Declaration of Fidelity & Secrecy B"f"::
eing maintained at your branch and confimm 1o us in this regard. We also enclose a fomm
nembership of Stafl Benevolent Fund Scheme. Please obtain her signatures on the said form,

riginal in the personal file of Ms. Raskomal and send a copy of the same to us for our record.

ity deposit at the
As per lenms of appointment, she has to deposit Rs, 100000/- as m i
ime of joining in our bank. Alternately she may deposit Rs. Iﬂﬂg.ﬂf{hmﬁﬂh‘i‘ deposit will be refunded 10
of Rs. 90000/~ in nine monthly installments of Rs. IWW;I‘?; Bank. Please collect the security
her on completion of three years of satisfactory mm'ufningal our branch . Please retain the
tioned above from Ms. Raskomal before j of the same for our
amount as men : { with you and forward us copy STAFF -
1 BD/FDR of the security amount with y NEWLY RECRUITED 3
e & record. AS PER HO INSTRUCTIONS , ‘Lll"umﬂoﬂ ALONG WITH
information & record, S/HER PRAN CARD forward us 0.
MEVBERS ARE T0 & TIME OF JOINING IN OUR BANK. Please amange © o
ENCLOSURES AT :‘Hﬂimﬁ for our onward submission to Head Office. .
the same complete in RPdpct. T okl

< e biometrics of Ms. Raskomal ima id o
us/IT Department. You may seek g :



















The Zonal Manage
Amritsar z;mu‘“g“‘
¢ (HRD)
ef No: ZOA: HRD
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NO. = 1801001850
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Vianagement Grade/Scale [, ected in our bank for the Post of GOO in Junige

She has reported (o ye 1 i e :
apo ded 30092020 sul by CHIO, RS- P o A o
ecided by the competent authority o post her at :.-'nu; branch till further i Rihe Skemil o
SaliEabatinn for s Ul e Bl e er instructions, She will he
nonthly basis till conclusion of ]grrubntiun period hiln ms&ﬂmrgtpf;ﬁ“&;wmm@:ﬂ
naximum exposure to the probationary officer and also ulilize her services for the development of
’,lr:fm:h hlfsmcss. Also, please obtain her signatuires in the Declaration of Fidelity & Secrecy Book
ooeing maintained al your branch and confirm to us in this regard. We also enclose a form for
nembership of Stafl' Benevolent Fund Scheme, Please obtain her signatures on the said form, retain
ariginal in the personal file of Ms. Raskomal and send a copy of the same to us for our record.

As per terms of appointment, she has to deposit Rs. 100000/~ as security deposit al the
time of joining in our bank. Alternately she may deposit Rs. 10000/« initinlly m:u:[ r.:ma.'mmg amount
of Rs. 90000/~ in nine monthly installments of Rs. 10000/~ each. This deposit will be refunded to
her on completion of three years of satisfactory service in the Bank: Please collect the sl:ifunmt:;
amount as mentioned above from Ms. Raskomal bﬂl‘nrejmﬁng nr:i y::r:l;;ncﬁf.iiml;: o
orizinal DBD/FDR of the security amount with you and  forwa
inigrrnaliun & record. AS PER HO INSTRUCTIONS , ALL NEWLYTT?}EIRAULI}]TI;!{}]S‘I;?;;
MEMBERS ARE TO SUBMIT HIS/HER PRAN CARD APPLICA A
: OSURES AT THE TIME OF JOINING IN. QUR I]ﬁNK.ﬂI;.ti_casa arrange
Ti?::a];m complete in all respect for our onsward submission (o Head Office.
capture biometrics of Ms. Raskomal immediately after

PI'%mmngfzémnﬁmpumﬁ:Eﬁﬂie-m 4T Depaitment. You may seck guidance from
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- Subject:

Higher Education Department
Civil Secretarial, Srinagar.

Posting of Assistant Professors (Dogrl) In Higher Education Department,

Reference; Govl. Order No.227-HE of 2017 dated 18-04-2017 issued under endorsemenl No HE-

Coll/Apptt.A.P./Dogri/2017 dated 18-04-2017.

Government Order No. 312 -HE of 2017,
Dated : H -05- 2017,

Posting  of Assistant Professors (Dogri), appointed vide Govt. Order No:227 -HE of 2017 daled 18-

04-2017, is hereby ordered as under:

| 5.No. | Name with parentage and address Place of posting
1 Ganga Sharma Do Roshan Lal Govt. College for Women, Parade, Jammu
Rio Village Rejwal P.O, Kaleeth Akhnoor vice Ms, Sarita Khajuria
2 Sandeep Dubey Slo Kuldeep Kumar Sharma Govt. College for Women, Udhampur against
Rlo W.No. 01 Chigli Chowri Ramnagar District. Udhampur avallable post.
3 Padam Dev Singh Sfo Shiv Dev Singh Govl, Degree College, Akhnoor
Rio'H No.301 Lane Mo.05 Lakkar Mandi Janipur
4 Yash Pal Sharma Sfo Om Parkash Sharma Govt. Degree College for Boys, Lidhampur
Rio village. Artal Majouri Ramnagar District Udhampur
5 Shobha Rani Dfo Sat Paul Sharma Gowt. Degree College, Ramnagar,
Rio Ramnagar Near Bus Stand.
6 Suresh Sharma Sfo Parma Nand Govt. Degree College, Reasi
R/o Thandi Chai P.O. Kharah Tehsil Akhnoor
7 Marsing Dass Sfo Jagdish Chander Govt. Degree College, Samba
Rlo village Sargal P.O. Diana Tehsil and Dislrict Samba.
] Nazia Chowdhary D/O Mohd Aslam Govt. Degree College, R.S, Pura.
Rlo Village Sunderpur R.S. Pura, Jammu

Posting in respect of Rejesh Manhas (ALC) Category is hereby kept withheld due lo disputed eligibilty.

Cansequent upon above, Ms. Sarita Khajuria, Assistant Professor (Dogri) Gowt. College for Women, Parade, Jammu is
transferred and posted in Govt. Degree College, Bishnah against available post

By order of the Government of Jammu and Kashmir.
Sdl-
(Or. Asgar Hassan Samoon) IAS
Commissioner/Secretary to Government
Higher Education Department

No:HE-CollApptL/A.PI Dogri/2017. Dated: 31 -05-2017.
Copy to the:

B P =

=@ m~mm

Principal Secretary to the Hon'ble Chief Minister JBK.
Director Colleges, Higher Education Department.
Director, Archives, Archaeology & Museum, J&K.
Nodal Principal, G.GM. Science College, Jammu. He shall verify genuineness
Rejesh Manhas, Assistant Professor (Dogri) and furnish his report to this Dep
Principal, . _
OSD to the (HEM) for information of the Hon'ble Minister for Educalion.
SA o the (MoS) for information of the Hon'ble Minister of State for Education.
PS to Commissioner/Secretary o Govi. Higher Education Department.

(/C Web Site Higher Education Depariment.

Government Order file, (w.2.5.6.).
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pnb Metlife

PERFORMANCE & TARGETS

At relevant times during the course of your employment including from the time when you join the Company, a
communication regarding the minimum performance |evel (“Goal Sheet”) required to be achieved and maintained by you
at each stage of your employment would be issued to you. The Company in its sole discretion reserves the absolute right

to revise /update/amend and communicate your Goal Sheet/Targets at any time, by any mode(s) which it may deem fit
and convenient.

At such intervals or at any time during the course of your employment the, Company would evaluate your performance
against the level prescribed in your Goal Sheet as amended from time to time as per the changing business requirements.

You explicitly understand and agree with the company that the Goal sheet shall be amended /updated /varied [changed by
the company at its sole discretion to meet its business requirements from time to time,

In addition ta complying with rules and sales practices and upon satisfactory completion of training and/or certification
prescribed by the Company, you shall be eligible to solicit life insurance business from customers. You shall not authorize
any person to act on your behalf to solicit insurance business. Further, you would disclose your identity to
prospective/existing customers and present your identity card to any customer, when requested, Any violation of the

clause In addition to the other prescribed terms and policies of the Company would attract appropriate disciplinary
proceedings.

You are  expected to sign and return your goal sheet, separately as a token of your acceptance of [t Notwithstanding

anything contained herein, the Company shall be at liberty to revise the Performance Target, without taking separate
consent from you, from time to time to keep pace with the changing business requirements.

GRATUITY
You will be eligible for gratuity as per the Payment of Gratuity Act, 1972,

TRANSFER

Your employment can be transferred by the Company in such capacity or to such department as the Company may
determine, from time to time, anywhere in India or abroad, as per the business needs of the Company. Such transfers will

not automatically create any rights to a revision in your salary or result in any modification to the other terms and
conditions of your employment.

EXCLUSIVE SERVICE

Unless the Company otherwise consents, in its sole discretion, you will devote your entire resources and full and undivided
attention exclusively to the business of the Company during the term of your employment with the Company and you shall
not accept or undertake any other employment, engagement, consultancy or business or any other activity which conflict
with your obligations to the Company (honorary or otherwise). Any contravention of this will lead to termination of your
employment from the Company without any notice or compensation in lieu of notice. Further, such contravention will be
deemed as voluntary termination/resignation by you of your employment without the required notice having been given.

CONFIDENTIALITY

The Company considers the protection of its confidential information and proprietary materials to be very important, All
work or material developed by you during the course of your employment with the Company will remain the sole and
exclusive property of the Company. Any unauthorized disclosure of confidential or copyrighted materials of the Company
would attract appropriate action from the Company including and not limited to termination of your employment and

legal prosecution as necessary. You shall not disclose or divulge or cause to be disclosed or divulged confidential
Information even when you are no lenger in the employment of the Company.

HOLIDAYS & LEAVE

You will be eligible for holidays and leave as per the policies of the Company in respect of leave and holidays.

RESIGNATION

Upan canfirmation of your emplayment, you may resign frem the employment of the Company by providing 30 days'
notice or salary in lieu thereof (computed based on the basis of your basic salary as on the month of your resignation).The
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company may, at its absolute discretion, wai

; ve the above- { -
Jou, as per the exit policy ot the Gy e-mentioned notice period that is required to be given/served by

TERMINATION

Upen confirmation of your emplo
) yment, the Compa
30 days' notice or salary In liey o s E HENE toterinate yols
e t:minate ::E:E:r: Totwlthstanding the foregoing or the provisinis ofsfl::lteasr‘ab:bpmwdltng il
mitae tolmiEcandUet AbTAlaras DIP ::tr:en;iu;rtthc;utanv notice of salary in lleu thereof furF;eas-:n: r:é:u?;.;"famr
: - : difiays : ut not
disobedience, non-performance, breach valty, dishonesty, insubordination, misrepresentation, indiscipline

; of your obligation

: : 5 under the Non- '

mandatory training, irregular attendance, or any act detrimental to the Int»m:.sf.:j ::sf[:z:u:;:nf pe e
pany.

NO DUES CLEARANCE UPON SEPARATION

On termination of employment andfor your resignation, you shall handover all

accesm e the Company properties like tools,

specific

hard e t‘l;..e i zi:n::u:l?oks, :t:. of whatsoever nature or media in your custody, care or charge and

oo s R I'IatEI by your reporting manager and alsa obtain clearance from the relevant
. » on praduction of which alone, your dues, if any, will be settled by the Company

RETIREMENT

Your age of reti
rEt_IrerEE“t Sr:::ll'im:}:lt :rnm the employment of the Company will be on completion of fifty-eight years. The actual date of
e the last warking day of the calendar month in which your g™ birthday falls.

NON-COMPETE

o S el

mr; 11';Etrrlr'nna‘:‘tu:m c;qf your Enl'lplm.rment and_fnr your resignation, if you join any of the companies operating in the insurance
s . ;.r U wil _nn't asmstl. whether directly or indirectly, in the hiring of the Company’s employees and/ar financial

advisors, for a minimum period of 6 months from cessation of your employment with us.

PAST RECORD

If _an',r declaration given or information furnished by you to the Company proves to be false or if you are found to have
WIHfI.!“".f suppr.essed any material facts, in your application for employment or otherwise, your employment is liable to be
terminated without any notice or compensation whatsoever.

OTHER TERMS AND CONDITIONS

You are bound to abide by and adhere to the palicies, rules and regulations enforced by the Company from time to time
including those related to conduct, discipline, benefits, salary review, retirement and any other matters as though these
policies, rules, and regulations were part of your contract of employment. such policies, rules and regulations may be
amended from time to time, at the sole discretion of the Company, and in the event of such an amendment, you shall be
governed by the amended polices, rules, and regulations.

VALIDITY OF APPOINTMENT
This offer of appointment is subject to the following:
s Your sending confirmation of acceptance to this offer within 3 days of receiving this offer
= Your joining the services of the Company on or befare 30-jan-2019
e Your submitting relieving documents from your present employer, certificates & other te stimonials at the time of
joining ar earlier and completing all joining related farmalities within 15 days from date of joining-
e Yourcharacter antecedents f reference checks being found satisfactory in all respects
= Your acceptance of terms and conditions contained herein.

EQUAL EMPLOYMENT OPPORTUNITY

PNBE Metlife India Insurance Co. Ltd. is committed to the principle of equal employment opportunity for all employees and
applicants. All employment decisions at PNB Metlife are based on business needs, job requirements and individual
gualifications, without regard to race, color, religion or belief, national, social or ethnic origin, sex {including pregnancy),
age, physical, mental or sensory disability, HIV Status, sexual orientation, gender identity and/or expression, marital, civil
union or domestic partnership status, family or parental status, or any other status protected by the |aws or regulations.
PMNE MetLife will not tolerate discrimination or harassment based on any of these characteristics
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condition i
¢ & conditions stated above are acceptable, please sign the duplicate copy of this letter as a token of your

if the term
d return it to us latest by 30-jan-2013

afiepl[ ance an

rward to your being a part of PNB MetLife Insurance Co Ltd, and trust that you will not only enjoy working here but

Wwe look fo
ute to the growth and prosperity of the Company

will contrib

your annual Total Fixed Pay shall be Rs. 1,50,000 /-, the break which is set out below:

Total Fixed Pay
1,50,000
Basic Salary 80,000
- 3 i a
Provident Fund - Emplayer Contribution 9,600
Employee State Insurance - Employer Contribution * 6,367
House Rent Allowance 38,033
Special Allowance 0
Statutory Bonus 16,000 ]
|
Best wishes, | Accept ]

For PNB MetLife India Insurance Ca. Ltd

P i
51@/

Igbal Mir
e
genior Manager - Regional Human Resources
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Government of Jammu and Kashmir
School Eduication Department
Civil Secretarial, Srinagar! Jammu.
Subject: Appointment of Lecturer 10+2 in the discipline of Hindi In the School
Education Deparimenl.
Reference: Letter Mo, PSCIDR/10+2 Hindil2016 Dated. 22.09,2017 from J&K Public
Service Commission, Srinagar.

Government Order No.(fg ¢ ~Edu of 2017 ’-//

Dp & & g di S 00 20T

As recommended by the Jammu & Kashmir Public Service Commission and in
accordance with Jammu and Kashmir Special Recrullment Rules, 2015, issued vide SRO-202
of 2015, dated 30,06.2015, sanclion Is accorded to Ihe appointment on femporary basis in
favour of the following 38 (Thirty-nine) candidates as Lecturers (Hindi) in the School
Education Department, in the pay scale of  9300-34800+Grade Pay of Rs. 5400, striclly in
lerms of Rule 9 of SRO-202 of 2015, daled 30.06.2015:-

150 [INANE __“_—F‘AH ENTAGE ADDRESS

e [0 =& o N AT ~

i L ol — OPENMERIT CATEGORY |
01 | SARNADEVI [ KARNAIL SINGH [54 PLAIL PO BANHORE BILLAWAR
o O AT RN N O e [T FOR N e
07 [ NEELAW DEVI KHARATI LAL FRIO DHALLI P/O DAYALA CHAK
R B | HIRANAGAR 184144

03 | MUKESH KUMARI SH RANJEET SINGH WARD NO 1 VILL DUNGARA

SR i et | BILLAWAR 184203 )
04 | RUBY BAJYAL SOM NATH [VILLAGE CHATARA BALI UDHAMPURJ

e SN S | 18210 ;
'%LGE I ANU PLATHIA | KRISHAN LAL RIO WPD CHAKROHI TEHSIL RS!r

| PURA JAMMU 181113

08 | NEELAM smnﬁa_ TILAK RAJ SHARMA | 85 TARORE SAMBA 181133

[ 07 | SANDEEP KUMAR RADHA KRISHAN RO HAMOR|I PADDAR PO ATHOLI
[x \PADDAF{' MACHAIL ATHOLL PADDAR

: ' 162204 ) |

" 0R FARINI DEV RAJINDER SINGH VILLAGE R-D PALLANWALA PO

2 e LR g T " g _PALLANWALA AKHNOOR, 181204

|09 | MONIKA JASROTIA | KRISHAN SINGH | SAMAIT VIP.O  KOHAG BILLAWAR®

L JASROTIA | 184207 o, s

10 | NARDEEP  KOUR | MANJEET SINGH KAMRA | HNO. F-239 REHARI COLONY NEAR ;
| 5P TOFFEE FACTORY 18005 « = |

KAMRA
71 | SHAM SINGH _ JAMEET SINGH_ *19_3 KHARCTE KATHUA 184102 |
12 ﬁvmsun SLATHIA | MOHINDER SINGH | VILLAGE GURHA " SLATHI oil
| SLATHIA | UOH PIO GURHA SLATHIA
(OSSO \ | SAMBA 181143
43 REMUKASHARMA | JAGAN NATH - VPO KHANMA Ck

JAMMU JAMMU 18
VILLAGE CHAK BALA
RATHANA TEHSIL.

v/’:, KT |5APNA:<UMKR| SUKHDEV SAGAR

J20620)252,

5| SEEMA FAQUIR SINGH

i’ 16 | RITA KUMARI KAMAL DASS

“













